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https://researchtraining.nih.gov/career‐path 



CAREER (K) KIOSK 
HTTPS://RESEARCHTRAINING.NIH.GOV/PROGRAMS/FELLOWSHIPS 

HTTPS://RESEARCHTRAINING.NIH.GOV/PROGRAMS/FELLOWSHIPS


*Be sure to look at the correct Funding Opportunity 
Announcement (FOA) to see if independent clinical trials 
permitted 

 Independent Clinical Trial 
 Led and funded by the PI of the K application 

 May be an independent ancillary trial to a larger trial or a feasibility 
study. 

 Human subjects/clinical trial form required 

 Clinical Trials Research Experience 

 K applicant participates in a clinical trial led/funded by a mentor 

CLINICAL TRIALS IN K AWARDS 



WHAT IS K99/R00 ALL ABOUT? 

Program Purpose 
• Facilitate a timely transition from postdoc to independent, 
tenure‐track or equivalent faculty positions 

• Mentored phase (K99) provides 1‐2 years of mentored support 
to promising postdoc (up to $100K/yr) 

• Followed by up to 3 years of independent support (R00) 
contingent on independent research position (up to $249K/yr), 
apply for R01. 

• If an applicant achieves independence before a K99 award is 
made, neither the K99, nor the R00 award, will be made. 



WHO IS ELIGIBLE? 

• Candidates encourage to contact 
Program Officer to confirm eligibility (PA 
lists participating institutes) 

• U.S. citizen/non‐citizen, with research or clinical doctoral degree 
(PhD, MD, DO, DC, ND, DDS, DMD, DVM, ScD, DNS, PharmD) 

• No more than 4 years of Postdoc research experience @ 
application (Possible exceptions for parental, medical, other leave, 
or non‐research residency training) 

• Institution must be US Domestic Institution 
• For non‐U.S. citizens with temporary U.S. visas, visa status during 
each phase of the K99/R00 award must allow the PD/PI to conduct 
the proposed research at the applicant institution. 



MOSAIC AWARD 

• Facilitate a timely transition from postdocs from diverse 
backgrounds to independent, tenure‐track or equivalent 
faculty positions in research‐intensive institutions 

• Offered through NIGMS 
• Paired with UE5 which funds independent organizations to 
support educational activities to provide cohorts of MOSAIC 
K99/R00 scholars professional skills training, mentoring, and 
professional networking 

• Enhance institutional accountability for the scholars' career 
advancement 

• **By the time of award, the individual must be a citizen or a 
non‐citizen national of the United States or have been lawfully 
admitted for permanent residence 



BEFORE GETTING STARTED 

 Assess your career situation and needs… 

 Is the K99/R00 the right award for you, or would 
another award be more appropriate? 

 Take a deep breath, this process will benefit you 
regardless of whether you are funded! 
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Award Date: 

 December 

 April 

 July 

Council: 

 October 

 January 

May 

Review: 

 Jun/July 

 Oct/Nov 

 Feb/Mar 

Receipt Date: 

 Feb 12 (Mar 12) 

 Jun 12 (Jul 12) 

 Oct 12 (Nov 12) 

TIMELINE FOR K APPLICATIONS 

*Start at least 6 months prior to the application due date 

*Aim for complete draft at least 1 month before due date 



https://grants.nih.gov/grants/guide/pa-files/PA-19-130.html


https://grants.nih.gov/grants/guide/contacts/parent‐K99‐CT‐not‐allowed.html 
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Office Intramural Training and Education 

Office for Scientific Workforce DiversityOffice of Extramural Research 
Division of Biomed Research 

Workforce (DBRW) 

NIH INCLUDES 27 INSTITUTES AND 
CENTERS 



Funding rates

https://report.nih.gov/success_rates/ 



https://projectreporter.nih.gov/reporter_matchmaker.cfm?source=RPCO&new=1 



See what is being funded by NIH: Research Portfolio Online Reporting Tools 
(RePORT: https://report.nih.gov) 





https://grants.nih.gov/grants/how‐to‐apply‐application‐guide/forms‐
f/career‐forms‐f.pdf 

1. Contact your 
department’s grant 
specialist (Authorized 
Organizational 
Representative) to 
assist with the 
application 

2. Download the 
application instructions 

3. Get an NIH Commons 
Account 



NIH Career Development Checklist – Forms E 

• Cover Letter (required for Mentored Career Development, generally 1 – 2 pages) 

• Project Summary/Abstract (30 lines of text maximum) 

• Project Narrative (2 or 3 sentences maximum) 

• Bibliography & References Cited 

• Facilities & Other Resources 

• Equipment 

• Biographical Sketches – applicant and mentor/co-mentor(s) (5 page limit) 

• Current and Pending Support (mentor/co-mentor(s) only, 3 page limit for each) 

• Budget Justification 

• Introduction to Application (for resubmission only, 1 page limit) 

• Candidate Information and Goals for Career Development 

• Specific Aims (1 page limit) 

• Research Strategy (12 page limit for both Research Strategy and Candidate Information and 
Goals for Career Development combined) 

• Progress Report Publication List (renewal applications only – not applicable for career awards) 

• Training in Responsible Conduct of Research (1 page limit) 

• Plans and Statements of Mentor and Co-Mentor(s) (6 page limit) 

• Letters of Support from Collaborators, Contributors, and Consultants (6 page limit) 

• Description of Institutional Environment (1 page limit) 

• Institutional Commitment to Candidate’s Research Career Development (1 page limit) 

• Protection of Human Subjects (if human subjects involved) 

• Data Safety Monitoring Plan (if clinical trial) 

• Inclusion of Women and Minorities (if human subjects involved) 

• Inclusion of Children (if human subjects involved) 

• Vertebrate Animals (if vertebrate animals used) 

• Select Agent Research (if application involves the use of select agents) 

• Resource Sharing Plan 

• Authentication of Key Biological and/or Chemical Resources (1 page limit) 

• Appendix 

• Inclusion Enrollment Report 

• Assignment Request Form 

• Reference Letters (submitted via eRA Commons) 





 Identify mentor(s) and collaborators‐ discuss your project and 
career development needs, be sure they are on board 

 Be sure your proposed project is distinct from your mentor’s 
research and that the mentor is supportive of future 
independence 

 Identify and notify referees to write reference letters 

 Consider your strengths and areas for growth‐ do the 
individuals and training opportunities you have in mind 
complement your strengths and fuel this growth [why is the K 
appropriate?] 

DEVELOP A STRATEGY 



https://www.brown.edu/academics/biomed/offices
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 Biosketch; Candidate Information and Goals for 
Career Development 
 Plans and Statements of Mentor and Co‐Mentors; 
Biosketches 
 Institutional Environment & Commitment to the 
Candidate’s Research and Career Development 
 Specific Aims & Research Strategy 

KEY APPLICATION COMPONENTS 



 Personal statement – highlight relevant research 
experience and other qualifications for this K award 

 Contributions to science – emphasize research 
publications or research products related to the K award 

 Research support – ongoing and completed research 
projects 

 Emphasize any existing collaboration with 
mentor(s)/collaborators 

BIOSKETCH HIGHLIGHTS 



 Highlight important aspects of your career 
trajectory and commitment to an academic 
research career 

 Research achievements, experience, and 
potential to successfully transition to 
independence 

 Other relevant experience (leadership, 
teaching, mentoring) 

 Collaborations (supported in letters) 

 It is ok to repeat content from your 
Biosketch 

CANDIDATE INFORMATION 



 Explain what new research skills and enhanced 
knowledge you will gain. How does this fit with overall 
career goals and research direction? 

 Identify other mechanisms for professional development 
(for‐credit courses, workshops, conferences, networking) 

 Include details of mentorship plan (duration and 
frequency of meetings) 

 Provide a timeline for implementing career development 
plan (including future publications and awards) 

 It should be clear how these goals align with your 
research strategy, and why mentored (K99) phase is 
needed 

CAREER GOALS AND OBJECTIVES, 
PLAN FOR CAREER DEVELOPMENT 



EXAMPLES 
(AVAILABLE ON NIH WEBSITE) 



EXAMPLES 
(AVAILABLE ON NIH WEBSITE) 



EXAMPLES 
(AVAILABLE ON NIH WEBSITE) 



Primary Mentor(s) must: 
 Explain how they will contribute to your development 
 Demonstrate commitment to meeting with you regularly, coordinating 

with mentorship team, annual assessment of progress 
 Document sufficient independent research support to cover your 

project during the K99 phase 

 Discuss the plans for transitioning you to independence by the end of 
the K award, including support during job search 

 Provide details of research qualifications and previous experience as a 
mentor (including outcomes of mentees) 

MENTOR(S), COLLABORATOR(S), 
CONSULTANT(S) 



 Document a strong, well‐established research and career 
development program related to the candidate's interests 

 Experienced faculty, facilities and resources 

 Opportunities for intellectual interactions, e.g., journal clubs, 
seminars, and presentations 

 Commitment to the candidate’s career development independent of 
the K award 

INSTITUTIONAL ENVIRONMENT & STATEMENT 
OF INSTITUTIONAL COMMITMENT 

 Adequate office and lab space, time (75% effort) 
and support to the candidate for the period of K 
award 

 Availability of appropriate time and support for 
mentors, consistent with what has been 
proposed 



 State the problem or barrier to progress, why you can solve it, what’s 
novel 

 Avoid interdependent aims 

 State hypothesis related to each aim, be sure it is testable with the 
time and resources you have for the award period 

 May include a summary figure 

 Last few sentences should concisely explain how this work will make a 
major contribution to the field, and how the research and training will 
impact your career development 

SPECIFIC AIMS OF THE PROJECT 



• Must span both phases of the K99/R00 award 

• Say what you will accomplish during the mentored 
phase research that will enable you to launch an 
independent research program 

RESEARCH STRATEGY 



Significance: 
 The importance of the problem you are trying to 
solve 

 How existing concepts, methods, tools, 
technologies, treatments, or interventions may 
be impacted if the proposed aims are achieved 

Innovation: 
 How your proposed research will challenge or 
improve current research or clinical practice 
paradigms 

 Novel theoretical concepts, approaches, 
methodologies, or interventions that may be 
developed or used 

RESEARCH STRATEGY 



Approach: 

 Methods and analyses to test the hypotheses and 

accomplish the specific aims (attention to positive and 

negative controls or randomization where appropriate). 

 Benchmarks for success anticipated to achieve the aims. 

 Potential pitfalls and alternative strategies. 

 Feasibility with the time and resources you have 

 Rigorous experimental design – power calculations, 
sufficient N, biological variables, appropriate statistical tests 
and authentication of reagents. 

RESEARCH STRATEGY 



EXAMPLES 



 Work on writing concisely (challenging page limits) 
 Use graphics and figures, but must be readable 

 Involve mentors and colleagues in editing/proofreading 
process 

 Do not be overambitious, proposed work should be realistic 
 Remember: all components must be coordinated to make a 
case for why this award will benefit your career and transition 
to independence 

SOME FINAL POINTERS 



QUESTIONS? 


	Structure Bookmarks
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